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“Survey on Menstrual Health among Women in mandatory on-site

workplace such as Manufacturing or logistics Sectors”

[Survey overview]

Purpose: In some industries and occupations such as manufacturing or logistics, work location
and hours are subject to specific requirements. Female workers who work in such conditions may
not be able to choose flexible work arrangements to cope with troubles associated with
menstruation. This survey aimed to understand the impact of menstruation-related symptoms on
work among such female workers and unmet needs to manage the difficulties.

Area: Japan, nationwide

Survey method : Internet survey

Duration of survey: Feb 25 to 27, 2026

Respondents: 309 female full-time employees working in mandatory on-site workplace such as
manufacturing or logistics

Survey conducted by : Macromill Carenet, Inc.

[Respondent demographics]
[Age]

33.3% 33.3% 33.3%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

mAge 20-29 mAge 30-39 mAge 40-49

[Region of residence]

2.3% 1.9% 7.8%

10.4% 17.8% 34.0% 17.5%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Hokkaido ®Tohoku m®mKanto ®Chubu Kinki Chugoku mShikoku ®Kyusyu

[Work location]

84.8% 10.4% 4.9%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

® Manufacturing facility ® Warehouse m Research Institute
m Head office, Area branch Retail store Others

[Workplace arrangement]



94.2% 5.8%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B On-site only ®Mainly on-site (Remote once weekly) ®No restriction in workplace ® Others

[Menstruation pattern]

100.0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Regular menstruation ®Post menopause B Temporaliry no menstruation ®No menstruation

[Survey result]
B Workplace and working conditions
[Q1] What capacity do you work? (Single selection) n=309

0.3% 1.0%

~_
35.0% 36.9% 14.2% 7.1% 5.5°/0V

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Administration m Production line m Quality inspection
® Warehouse Research Equipment maintenance
m Others

[Q2] How many employees does your company have? (Single selection) n=309

23.3% 18.1% 18.1% 14.9% 20.7%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m~50 ®m51-100 ®=101-300 m=301-1,000 1,000~ Unknown

[Q3] How are you allowed to take a break? (Single selection) n=309

50.5% 32.4% 17.2%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Fixed break time only ®Mainly fixed break time ®Break time when needed ®Others

B Symptoms during or pre-/post- menstruation period
[Q4] What symptoms do you experience during and/or pre-/post-period menstruation period
respectively compared to usual? (Multiple selections) n=309




Abdominal pain
Fatigue

Lower back pain
Irritability
Drowsiness
Digestive symptoms
Headache
Depression

Trouble concentrating

—— 61 .5%%
I——— 47 9%
I 16.6%
I 45 6%
I 4.2 .7 %
I 36.9%
I 34.0%

I 23.9%

I 18.1%

Dizziness m—— 17.2%

Trouble sleeping = 8.7%
Nausea mmm 8.7%
Hypermenorrhea

Others

No symptoms

N 7.1%
1 1.3%
I 11.3%

[Q5] How do menstruation-related symptoms affect your work productivity compared to usual?
(Single selection) n=309

During period 24.6% 54.4% 16.8% 4.29
Pre-/post- period 34.6% 47.2% 13.3% 4.99
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
ENo change EmSomewhat affected  m Affected significantly  ®Unknown

Troubles associated with menstruation in workplace
[Q6] What troubles have you experienced at workplace in the past 6 months? (Multiple
selections) n=309

Reduced concentration

I 38.2%

Leakage of blood onto clothing

I 35.9%

Unable to go to restroom when needed

I 24.3%

Not having menstrual products on hand

I 21.4%

Others
| 0.3%

None

I 27.8%

[Q7] How do you manage heavy bleeding? (Multiple selections) n=309



Menstrual pad for heavy bleeding | NN -5.7
Frequent change of sanitary products | HNEEEEEE 55.0%
Waterproof sanitary panty | H NI 20.7%
Combined use of tampon and pad [ 9.7%
Water-absorbing panty [l 6.1%
Combined use of pad and water-absorbing panty [l 5.5%
Others | 0.6%

No particular action [ 9.1%

[Q8] Have you taken time off, arrived late or left early from work due to menstruation-related
symptoms in the past 6 months? (Single selection) n=309

1.0%
84.8% 4.5%6.5% REER)
1.3%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ENone ®EOnce E2~3time MW4~6 times More than 7 times Unknown

Measures to cope with menstruation related symptoms

[Q9] What measures do you exercise routinely to manage menstruation-related symptoms?
(Multiple selections) n=309

Taking low-dose oral contraceptives | 10.4%
Taking dietary supplements [l 8.1%
Taking medications for dysmenorrhea [l 6.8%
Taking Chinese herbal medicines [l 4.9%
Others Il 3.2%

72.2%
None |

[Q10] What measures do you exercise when experiencing menstruation-related symptoms?
(Multiple selections) n=309



Taking pain relievers |G -0 .5%
Warming body, relaxing | NG 18.1%
Taking dietary supplement [l 6.8%

Others | 0.6%

None [N 30.8%

[Q11] How helpful are the measures you exercise to alleviate menstruation-related symptoms?
(Single selection) (Asked to respondents who answered exercising any measures on Q9 and 10)

[Q11-1] Measures taken routinely

Low-dose oral contraceptives(n=32) 50.0% 43.8%

4.0% 4.0%

Dietary supplements(n=125) pNEZ 68.0% 12.0%

4.8% 4.8%
Medications for dysmenorrhea(n=21) RERELA 61.9% 14.3%

Chinese herbal medicines(n=15) 26.7% 33.3% CRCV WAL 20.0%

Others(n=10) 40.0% 60.0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

® Very helpful mSomewhat helpful ®Somewhat unhelpful = Not helpful at all Unknown

[Q11-2] Measures taken when symptoms arise

3.8% 0.6%

Pain relievers (n=157) 45.2% 50.3%

3.6%
Warming body, relaxing(n=56) 21.4% 53.6% 19.6% 1.8

Dietary supplement(n=21) Lz 57.1% 23.8% 4.8%

Others(n=2) 50.0% 50.0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

® Very helpful ®mSomewhat helpful ®Somewhat unhelpful = Not helpful at all Unknown

Workplace benefits and initiatives to help female employees cope with menstruation




[Q12] What workplace benefits and/or initiatives does your employer offer for its employees to
help them manage health issues? (Multiple selections) n=309

Adjustment of work hours

Paid menstrual leave

Flexibility in taking break time
Improvement of restrooms
Temporary assignment change
Menstrual products in restroom
Health consultation

Medical expense subsidies
Work-clothes improvement
Others

Unknown

No applicable benefits

I 20.1%
I 19.4%
I 18.4%
I 11.0%

N 7.4%

N 55%

I 5.2%

Bl 32%

M 26%

| 0.3%

I 15.9%
I 38.2%

[Q13] What workplace benefits and/or initiatives would be good to have in your workplace?

(Multiple selections) n=309

Paid menstrual leave
Menstrual products in restroom
Flexibility in taking break time
Adjustment of work hours
Improvement of restrooms
Medical expense subsidies
Temporary assignment change
Work-clothes improvement
Health consultation

Others

None

36.6%
|

I 31.4%
I 30.1%
I 29.8%
I 25.6%
I 15.9%
I 14.9%

I 13.3%

I 6.3%

0.0%

I 23.9%



[Q14] How easily do you think you can use the benefits and initiatives you answered in Q12? (Single
selection by item)

1.6%
Adjustment of work hours(n=62) 45.2% 17.7% 29.0% 6.59
3.3%
Paid menstrual leave(n=60) 25.0% 28.3% 8.3%
7.0%
Flexibility in taking break time(n=57) 66.7% 15.8% 10.5%
8.8%
Improvement of restrooms(n=34) 58.8% 26.5% 5.9%
Temporary assignment change(n=23) 47.8% 17.4% 17.4% 17.4%
Menstrual products in restroom(n=17) 41.2% 23.5% 35.3%
Health consultation(n=16) FERL/NERERLE 37.5% 31.3%

Medical expense subsidies(n=10) 40.0% 30.0% 20.0% 10.09%

Work-clothes improvement(n=8) 62.5% 37.5%

Others(n=1) 100.0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Easy to use when needed B Not easy to use ®Never used ®EUnknown Others

[Q15] What is the reason you think those benefits and initiatives are not easy to use? (Multiple
selections) n=81 (Asked to respondents who answered “Not easy to use” and “Never used” in
Q14)

Having a male supervisor | G 0.2
workplace atmosphere | NN 0.7
Inconveniencing colleagues |GG -5
No available replacement personnel | NN :: .2
Not knowing how to use the benefits | | | | I 21.0%
Difficult application process || [N 10.5%

Concern on impact on evaluation, career | I 13.6%
others Il 3.7%

Unknown [l 4.9%



