
 
 

“Survey on Menstrual Health among Women in mandatory on-site 
workplace such as Manufacturing or logistics Sectors”  

 
【Survey overview】 
 Purpose: In some industries and occupations such as manufacturing or logistics, work location 

and hours are subject to specific requirements. Female workers who work in such conditions may 
not be able to choose flexible work arrangements to cope with troubles associated with 
menstruation. This survey aimed to understand the impact of menstruation-related symptoms on 
work among such female workers and unmet needs to manage the difficulties.  

 Area: Japan, nationwide 
 Survey method︓Internet survey 
 Duration of survey: Feb 25 to 27, 2026 
 Respondents: 309 female full-time employees working in mandatory on-site workplace such as 

manufacturing or logistics 
 Survey conducted by︓Macromill Carenet, Inc. 
 
【Respondent demographics】 
[Age] 

 
 
[Region of residence] 

 
 
[Work location] 

 
 
 
[Workplace arrangement] 
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[Menstruation pattern] 

 
 
【Survey result】 
 Workplace and working conditions 

[Q1] What capacity do you work? (Single selection) n=309 

 
 
[Q2] How many employees does your company have? (Single selection) n=309 

 
 

[Q3] How are you allowed to take a break? (Single selection) n=309 

 
 
 Symptoms during or pre-/post- menstruation period 

[Q4] What symptoms do you experience during and/or pre-/post-period menstruation period 
respectively compared to usual? (Multiple selections) n=309 
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[Q5] How do menstruation-related symptoms affect your work productivity compared to usual? 
(Single selection) n=309 

 
 

 Troubles associated with menstruation in workplace 
[Q6] What troubles have you experienced at workplace in the past 6 months? (Multiple 
selections) n=309 

 
 
[Q7] How do you manage heavy bleeding? (Multiple selections) n=309 
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[Q8] Have you taken time off, arrived late or left early from work due to menstruation-related 
symptoms in the past 6 months? (Single selection) n=309 

 
 

 Measures to cope with menstruation related symptoms 
[Q9] What measures do you exercise routinely to manage menstruation-related symptoms? 
(Multiple selections) n=309 

 
 

[Q10] What measures do you exercise when experiencing menstruation-related symptoms? 
(Multiple selections) n=309 
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[Q11] How helpful are the measures you exercise to alleviate menstruation-related symptoms? 
(Single selection) (Asked to respondents who answered exercising any measures on Q9 and 10) 

 
[Q11-1] Measures taken routinely 

 
 
[Q11-2] Measures taken when symptoms arise 

 
 

 Workplace benefits and initiatives to help female employees cope with menstruation 
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[Q12] What workplace benefits and/or initiatives does your employer offer for its employees to 
help them manage health issues? (Multiple selections) n=309 

 
 
[Q13] What workplace benefits and/or initiatives would be good to have in your workplace? 
(Multiple selections) n=309 
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[Q14] How easily do you think you can use the benefits and initiatives you answered in Q12? (Single 
selection by item) 

 
 
[Q15] What is the reason you think those benefits and initiatives are not easy to use? (Multiple 
selections) n=81（Asked to respondents who answered “Not easy to use” and “Never used” in 
Q14） 

 

62.5%

40.0%

12.5%

41.2%

47.8%

58.8%

66.7%

35.0%

45.2%

30.0%

18.8%

23.5%

17.4%

26.5%

15.8%

25.0%

17.7%

100.0%

20.0%

37.5%

17.4%

5.9%

10.5%

28.3%

29.0%

37.5%

10.0%

31.3%

35.3%

17.4%

8.8%

7.0%
8.3%

6.5%
3.3%

1.6%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Others(n=1)

Work-clothes improvement(n=8)

Medical expense subsidies(n=10)

Health consultation(n=16)

Menstrual products in restroom(n=17)

Temporary assignment change(n=23)

Improvement of restrooms(n=34)

Flexibility in taking break time(n=57)

Paid menstrual leave(n=60)

Adjustment of work hours(n=62)

Easy to use when needed Not easy to use Never used Unknown Others

4.9%

3.7%

13.6%

19.8%

21.0%

34.6%

35.8%

40.7%

49.4%

Unknown

Others

Concern on impact on evaluation, career

Difficult application process

Not knowing how to use the benefits

No available replacement personnel

Inconveniencing colleagues

Workplace atmosphere

Having a male supervisor


